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This documentation informs School Professional Mentors/Mentors

of their roles within the training process — highlighting key areas

where support is vital. It enables discussion about achievements

and progress and the setting of SMART targets for development.
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All stakeholders (Trainee, Subject Tutors and Subject Mentors) have access to all documentation throughout the process so that there is clarity on
achievements and areas for progression. The process is quality assured at all stages with Subject Tutors joint observations, monitoring of documentation
and a final evaluation process undertaken by all parties.




